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Nursing role and responsibilities:
chronic kidney disease (CKD)

This table provides a quick reference guide to support appropriate actions, documentation and escalation around chronic
kidney disease management, aligned with the Royal College of Nursing's (RCN) level of nursing practice. It includes
suggested activities and interventions for each level to support identification and management of kidney disease.

Level of nursing: Role:
Supportive

® Complete long-term condition annual reviews.

Possible job title: Healthcare ® Ensure awareness of UACR (urine albumin fo creatinine ratio) testing, the
support worker/healthcare

assistant/social care support
worker/care assistant. ® Escalate any incidence or concerns fo the registered nurse for review and

document accordingly on the patient/client records.

process of this and liaising with relevant tfeams fo ensure uptake of testing.
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Level of nursing: Role:
Assistive As previous but also including:

Possible job title: Nursing Signposting patients fo relevant health information leaflets or sites for further
associate, assistant support.

pracfitfioner. ® Providing personalised and culturally appropriate dietary and lifestyle advice

to support management of CKD.
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Role:

Level of nursing:
Regisfrqﬁon As above but also including:

® Acting on vital signs that are out of range such as blood pressure, body mass

Possible job title: Staff nurse, ) ) ) ) . ! o .
community nurse, care home index (BMI) including waist to height ratio, HbAlc monitoring and kidney

nurse, prison nurse etc. function (UACR) and estimated glomerular filtration rate (eGFR), escalating
accordingly where required -

® Promoting access fo festing for all individuals with awareness of how health
inequity impacts on CKD in terms of diagnosis, detection, engagement and
access to freafments.

® |dentifying early signs of kidney disease such as deteriorating eGFR,
nephrotoxic medication and symptoms such as ankle swelling.

® Escalate any areas of concerns or actions that may need enhanced or
advanced practice input such as prescribing, investigation ordering efc.




Level of nursing:
Enhanced within area of

clinical specialism

Possible job title: General
practice nurse, deputy sister/
charge nurse, specialist nurse,
community nurse.

(itis recognised that not all roles will
facilitate these interventions, but that
cerfain enhanced/advanced roles will
be delivering these accordingly)

Level of nursing:
Advanced within area of
specialism

Possible job title: Advanced

nurse practitioner, advanced
clinical practitioner, specialist
nurse (including community).

(it is recognised that not all roles will
facilitate these inferventions, but that
cerfain advanced roles will be delivering
these accordingly)

Level of nursing:
Consultant within area of
specialism

Possible job title: Nurse

consultant, renal nurse
consultant.

Role:

As previous and including:

® Undertake holistic assessment of a patient’s needs living with CKD including
links to other long-term conditions such as diabetes, cardiovascular disease

(CVD), mental health and UACR and eGFR to support patient management.

® Where appropriate, review medications and support identifying nephrotoxic
medication and discuss with prescriber or deprescribe if competent.

® Provide advice and guidance on managing any symptoms related to kidney
disease such as ankle swelling where trained and appropriate fo do so.
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Role:

As previous and including:

® Undertake further continuing professional development (CPD) relevant to
kidney care with focus on CKD and cardiovascular-renal-metabolic (CVRM)
management.

® Prescribing of medications, such as SGLIT-2i initiation for cardio-renal protection
and ACE, if a raised UACR or deprescribing nephrotoxic medications that may
be causing harm.

©® Manage any symptoms related to kidney disease autonomously through
pharmacological and non-pharmacological freatments and assess levels of
risk using validated risk assessment fools such as the kidney failure risk equation
(KFRE).

® Order and inferpret investigations such as UACR, U+Es and BP results, acting on
this accordingly using advanced clinical assessment fechniques.

® Refer to specialist renal services where required as per local policy and guidance.
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Role:

As previous and including:

® To provide expert advice and freafment autonomously with leadership of
renal care across clinical settings.

(itis recognised that not all roles will facilitate these interventions, but that certain advanced roles
will be delivering these accordingly) /

Reference: Levels of nursing | Royal College of Nursing *NICE Guideline: Refer people using a suspected cancer
pathway referral (for an appointment within two weeks) if aged 45 and over with unexplained visible haematuria
without urinary tract infection or visible/persistent haematuria after successful treatment of urinary tract infection:

https://cks.nice.org.uk/topics/urological-cancers-recognition-referral/management/referral-for-suspected-
urological-cancer/

Resources section:

Information for healthcare professionals - Kidney Research UK

Kidney Heallth | Diabetes UK CPD
Kidney Disease | Diabetes UK CPD
UKKA Education Hub
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